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 The Members 
Mashobra Resort Limited 
 The Board presents its Twenty Sixth Annual Report together with the Audited Financial 
Statement and th  the Financial Year ended on 31st March 2021. 
 
Financial Highlights 
 The Financial Highlights of the year under review as compared to the previous year are 
as follows: 
 
Particulars Rs. in Million  

2020-21 2019-20 
Total Revenue 
 390.75 500.99 
Operating Profit before Interest, Depreciation, Taxes, 
Amortisations and Exceptional Items (EBIDTA) 197.46 248.55 
Interest  
 0.99 0.98 
Depreciation and Amortization Expenses  
 14.20 12.42 
Profit /(Loss) before Tax 
 182.27 235.15 
Tax including Deferred Tax 
 54.48 69.99 
Profit/ (Loss) after Tax 127.79 165.16 
Other Comprehensive Income/(Loss), net of tax 1.11 (0.56) 
Total Comprehensive Income 128.90 164.60 
Profit/(Loss) Brought Forward from earlier year 
 288.42 123.82 
Profit/(Loss) Carried Over 
 417.32 288.42 

 
Performance 
 During the Financial Year under review, the Total Revenue was Rs. 390.75 Million as 
compared to Rs. 500.99 Million in the previous year. The profit for the year before 
Interest, Depreciation, Taxes and Amortisations (EBIDTA) was Rs. 197.46 Million as 
compared to profit of Rs. 248.55 Million in the previous year. The profit after tax was 
Rs. 127.79 Million as compared to profit of Rs. 165.16 Million in the previous year, a 
decrease of 22.63%.  The Total Comprehensive Income was Rs. 128.90 Million as 
compared to Rs. 164.60 Million in the previous year, a decrease of 21.09%.  
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The performance of the Company was affected due to the outbreak of Covid-19 in the 
early part of the year 2020. The prolonged lockdown and consequent travel restrictions 
to avoid spread of Covid-19 pandemic imposed by the Government of India as well other 
countries globally, almost all business segments i.e. corporate, leisure, MICE and direct 
business were severely impacted. The hospitality industry, in general has been severely 
impacted in terms of occupancy, ARR, RevPAR, turnover and profitability. Due to travel 
ban by several countries foreign travellers coming to India has become almost negligible. 
This has severely impacted the hotel industry in the Financial Year 2020- 21. However, 
when the Covid-19 pandemic started declining in November 2020, the domestic travellers 
improved occupancy of the hotel resulting in a reasonably good performance by the 
Company in the Financial Year. However, with the resurgence of Covid-19 in several 
countries, the hotel and tourism industry is expected to remain under pressure. 
 
A note on the impact of Covid- operations is given in Note No. 45 
of the Notes to the Accounts. 
 
The Company and the Hotel have taken various initiatives to protect the Health and 
Safety of Guests and Employees. All precautions as per the World Health Organisation 
Guidelines and directions of the Central and State Governments have been implemented 
and are being strictly adhered to including to the following steps: 
 
 All public areas such as Restaurants, SPA, Gym, swimming pool etc. made non-

operational; 
 Hotel kept operational through minimum possible team strength for carrying out 

repair and maintenance work; 
 Temperature measuring devices provided at the hotel for continuous monitoring of 

guests and employees; 
 General Manager of the Hotel is in continuous touch with local health officials for 

implementation of necessary guidelines. 
 
D   
In accordance with the provisions of Section 134 (5) of the Companies Act, 2013 

 
 
a) in the preparation of the annual accounts, the applicable Accounting Standards have 

been followed and that there are no material departures; 
 
b) the directors have selected such accounting policies and applied them consistently 

and made judgements and estimates that are reasonable and prudent, so as to give a 
true and fair view of the state of affairs of the Company as at the end of the Financial 
Year and of the profit of the Company for that period; 

 
c) the directors, to the best of their knowledge and ability, have taken proper and 

sufficient care in maintaining adequate accounting records in accordance with the 
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provisions of the Act and for safeguarding the assets of the Company and for 
preventing and detecting fraud and other irregularities; 

 
d) the directors have prepared the Annual Accounts of the Com

 
 
e) the directors have devised proper systems to ensure compliance with the provisions 

of all applicable laws and that such systems were adequate and operating effectively. 
 
Directors 
 Mr. Devesh Kumar (DIN: 00329576) was appointed by the Board on 11th August 2020 
in the casual vacancy caused due to the vacation of office by Mr. Ram Dass Dhiman. 
 
The Board places on record its deep appreciation of the services rendered and valuable 
contributions made by Mr. Ram Dass Dhiman during his tenure as Director on the Board 
of the Company. 
 
In accordance with Section 161(4) of the Act, Mr. Devesh Kumar (DIN: 00329576) who 
was appointed by the Board in the causal vacancy is required to be approved by the 
Shareholders at the next Annual General Meeting of the Company. Mr. Devesh Kumar 
will hold office as a Director up to the date up to which Mr. Ram Dass Dhiman would 
have held office, had he not vacated his office as Director. The Directors recommend 
appointment of Mr. Devesh Kumar as a regular Director on the Board, liable to retire by 
rotation.  
 
Mr. Prabodh Saxena (DIN: 08255489) and Mr. S.N.Sridhar (DIN: 03613123) will retire 
by rotation at the forthcoming Annual General Meeting and being eligible, offer 
themselves for re-appointment. The Directors recommend re-appointment of Mr. 
Prabodh Saxena and Mr. S.N.Sridhar.  
 
Board Meeting 
 During the year, the Company held four Board Meetings on 18th May 2020, 11th August 
2020, 23rd October 2020 and 27 January 2021 respectively. The attendance of the 
Directors is as under: 
 
Name of  the Director No. of Meetings attended 
Mr. Anil Kumar Khachi 3 
Mr. Prabodh Saxena 4 
Mr. Devesh Kumar* 3 
Mr. Ram Dass Dhiman@ 1 
Mr. Arjun Singh Oberoi 4(4) 
Mr. Vikramjit Singh Oberoi 4(4) 
Mr. T.K. Sibal 4(4) 
Mr. S.N. Sridhar 4(4) 

*appointed as a Director with effect from11th August 2020 
@ ceased to be a Director with effect from 11th August 2020 
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( ) The number in bracket represents meetings attended through video conference out of 
the total number of meetings attended. 
  
 
Audit Committee and the Nomination and Remuneration Committee  
The Company is a Joint Venture between EIH Ltd and the Government of Himachal 
Pradesh. Therefore, the company is not required to comply with the provisions relating 
to Audit Committee (Section 177) and Nomination and Remuneration Committee 
(Section 178) pursuant to Rule 6 of the Companies (Meetings of the Board and its 
Powers) Rules, 2014 read with Rule 4 of the Companies (Appointment and Qualification 
of Directors) Rules, 2014. 
 
Independent Directors and their Meeting  
The Company is a Joint Venture between EIH Ltd and the Government of Himachal 
Pradesh. Therefore, in accordance with Section 149(4) of the Act read with Rule 4 of the 
Companies (Appointment and Qualification of Directors) Rules, 2014 as amended by 
Companies (Appointment and Qualification of Directors) Amendment Rules, 2017, with 
effect from 5th July 2017, the Company is not required to appoint Independent Directors.  
 
As the Company is not required to appoint Independent Director, the requirement of 
holding at least one meeting of the Independent Directors in a year pursuant to Schedule 
V of the Act has no application.    
 Corporate Social Responsibility  
In accordance with Section 135 of the Act read with Companies (Corporate Social 
Responsibility Policy) Rules 2014, the  CSR Policy formulated in the 
Financial Year 2014-15 can be accessed on the holding Company, EIH Limited website, 
www.eihltd.com .  
 
The Annual Report on Corporate Social Responsibility activities for the Financial Year 
2020-21 is attached in the prescribed format [Annexure II to the Companies (Corporate 
Social Responsibility Policy) Amendment Rules, 2021] and forms part of this report.  
 
 Directors Appointment and Remuneration Policy 
 The Company is not covered under sub- section (1) of Section 178 of the Act, being a 
Joint Venture Company. Therefore, the requirement of clause (e) of sub-section 3 of 
Section 134 does not apply to the Company.  
 
Board Evaluation 
 The Company has put in place a Board Evaluation Process and Policy for evaluation of 
Board of Directors, Individual Directors and Committees etc. M/s Excellence Enablers 
Private Limited led by former SEBI Chairman, Mr. M. Damodaran had conducted the 
evaluation of the Board, Committees and Individual Directors. The Board Evaluation 
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Report for the Financial Year 2020-21 submitted by Mr. Damodaran has been taken on 
record by the Board. 
 
 
Risk Management 
 The Company is a subsidiary of EIH Limited, the holding Company. EIH Limited has in 
place a comprehensive Risk Management policy, framework and risk committee which 
is made applicable to the ildflower Hall and the Company. The risk, 
if any, hotel is monitored periodically and reported 
to the Board.  
 
Energy Conservation Measures 
 During the year, focussed energy conservation efforts in hotel wildflower hall continued. 
By careful consideration, several conventional lamps were replaced with energy efficient 
LED lamps. The hotel was closed during the lockdown period from April 2020 to August 
2020. An advanced action plan for controlling energy consumption was activated much 
prior to lockdown. The plan included steps for creative and smart adaptation to the 
unfolding situation. Building systems were operated at minimum levels mandated for 
maintaining safe and hygienic environment. At the same time, an operation and 
maintenance strategy was implemented to ensure periodic maintenance of plant and 
machinery. This warranted that all equipment were kept in the most efficient state by 
carrying all maintenance routines. 
  
Furthermore, when the hotel was re-opened in September 2020, energy conservation 
measures like tight operational control of lighting and other equipment, regulation of air 
conditioning set points according to ambient temperatures, taking guest floors out of 
order during periods of low occupancy, optimization of laundry and boiler operation were 
continued. 
 
With various energy conservation measures taken in the Financial Year 2020-21, the 
Company was able to reduce the total equivalent energy consumption by about 23.5 lakh 
KWh which is about 40% reduction over the preceding Financial Year. The reduction in 
fuel oil consumption by about 1.25 lakh litres has also resulted in reduction of our carbon 
dioxide emissions by about 4.35 lakh kg in comparison to the previous financial year. 
 
Some of the actions planned for the next year are replacement of remaining conventional 
lamps with energy efficient LED lamps, installation of heat pumps in place of 
conventional fuel based water heaters, installation water flow optimizers in taps. 
 
Operational measures include setting of benchmarks with respect to the current year with 
targets for increased savings, initiatives by energy conservation committees comprising 
of cross functional groups, close monitoring and performance evaluation of plant and 
machinery by conducting regular self-audit and up gradation of plant room equipment. 
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Foreign Exchange Earnings and outgo  
Foreign exchange earnings during the year amounted to Rs.24.20 Million as compared to 
Rs. 64.69 Million in the previous year. The outflow of foreign exchange during the year 
was Rs. 5.13 Million as compared to Rs. 6.19 Million in the previous year. 
 
Secretarial Standards 
 During the year, the Company has complied with the applicable Secretarial Standards. 
 
Auditors  
At the 22nd Annual General Meeting of the Company held in year 2017, the members had 
approved the appointment of M/s Deloitte Haskins & Sells LLP, Chartered Accountants 
(FRN 117366W/W-100018) as the Statutory Auditors of the Company to hold office for 
5 (five) consecutive years from the conclusion of the 22nd Annual general meeting till 
the conclusion of the 27th Annual General Meeting. 
 

 Report  
 Observations, if any, in their report have been fully explained in Notes 

3(ii) and 17 of the financial statement and do not call for any further comments. 
 
Cost Records 
 The Company is not required to maintain cost records in accordance with Section 148 of 
the Act read with Rule 3 of the Companies (Cost Record and Audit) Rules 2014 as the 
services of the Company are not covered under these rules. 
 
Significant and Material Orders, if any 
 During the year, there were no significant and material orders passed by the regulators, 
future. 
 
Prevention of Sexual Harassment at Work Place 
 During the year, one complaint of sexual harassment at the work place (wildflower hall) 
was received in March 2021. The Internal Complaints Committee investigated the 
Complaint and appropriate action including termination of the accused was completed in 
the 1st week of April 2021. The Company has complied with the provisions relating to 
the constitution of Internal Complaints Committee (ICC) under the Sexual Harassment 
of Women at the Workplace (Prevention, Prohibition. and Redressal) Act, 2013 and filed 
necessary returns under the Act. 
 
Related Party Transactions 
 The contracts, arrangements or transactions with Related Parties are in the ordinary 

There are no material Contracts, arrangements 
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or transactions entered into by the Company with its Related Parties, required to be 
reported in the prescribed form in accordance with Section 188 of the Act read with Rule 
8 (2) of the Companies (Accounts) Rules, 2014. The Related Party Transactions entered 
during the year are given in Note no 35 of the Financial Statement. 
 
 
Internal Financial Controls  
The Company has put in place adequate Internal Financial Control systems 
commensurate with the size and operation of the business. 
 
Annual Return 
 In accordance with Section 92(3) of the Companies Act, 2013 read with rules made 
thereunder, the Annual Return of the Company in Form MGT-7 has been placed on the 
website of the holding company, www.eihlimted.com.        
Loans, Guarantees or investments 
 During the year, the Company has not given any loan or guarantee and has not made any 
investments. 
 
Deposits 
 During the year, the Company has not accepted any deposits. 
 
 Secretarial Audit 
 In accordance with the listing regulations applicable to the holding company, EIH 
Limited, the Company is recognised as a of   EIH 
Limited. Therefore, the secretarial audit of the records of the Company was required to 
be conducted by a Practising Company Secretary and attached with the Annual Report of 
the holding Company. Accordingly, the secretarial audit of the records of the Company 
was conducted by a Practicing Company Secretary. The report submitted by the 
Practicing Company Secretary does not contain any qualification, reservation or adverse 
remark. The report is annexed and forms part of this report. 
 
Internal Audit and Vigil Mechanism  
The Company does not qualify for the appointment of an Internal Auditor under the 
relevant provisions of the Act. However, the Chief Internal Auditor of the holding 
Company, EIH Limited, also conducts internal audit of the records of the Company and 
his report is periodically placed before the Board.  
 
The Company also does not qualify for the requirement for establishment of a vigil 
mechanism as required under Section 177 of the Act read with Rule 7 (1) of the 
Companies (Meetings of the Board) Rules, 2014. 
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Subsidiaries, Associates and Joint Ventures 
 The Company does not have any subsidiary, associate or joint venture. 
 
Director/KMP Remuneration 
 The Key Managerial Personnel of the Company, namely, Mr. Arjun Singh Oberoi, 
Managing Director, Mr. Kallol Kundu and Mr. S.N. Sridhar, Company Secretary do not 
draw any remuneration from the Company. Sitting fee of Rs. 40000 per sitting of the 
Board or a Committee thereof is paid to all Directors. The total sitting fee paid during the 
Financial Year 2020-21 was Rs. 1.16 Million. 
 
Top 10 Employees Remuneration 
 In accordance with Section 197 of the Act read with Rule 5 of the Companies 
(Appointment and Remuneration of Managerial Personnel) Rules, 2014, a list of Top 10 

 remuneration details is Annexed and forms part of this report. 
 
Particulars of Employees 
 There is no employee in the Company drawing remuneration more than the limit 
prescribed under Section 197 of the Act read with Rule 5 of the Companies (Appointment 
and Remuneration of Managerial Personnel) Rules, 2014. 
 
Awards  
Awards won by Wildflower Hall, Shimla is as under: 
 
Top 25 Luxury Hotels India 
(Ranked 6th)           

 
 
Acknowledgement 
 Your Directors wish to place on record their deep appreciation of the commitment and 
dedication of the employees at all levels, which has been cr
performance. The Directors look forward to their continued support in future. 
 
             For and on behalf of the Board 
 
         
Place:    Shimla                  Arjun Singh Oberoi    T.K. Sibal 
Date:     23rd April 2021        Managing Director                         Director       
                                             



P a g e  1 | 6 
 

 
 
Report for the Financial Year commencing on or after 1st April 2020 (ANNEXURE 

II)  
 
1. Brief outline on CSR Policy of the Company  

s CSR Policy focus on addressing the critical social, economic and 
educational needs of the marginalized under-privileged and differently abled children of 
the society. Directing its energies to orphan, homeless and differently abled children and 
care for their educational, nutritional, health, psychological development needs and 
Promotion and Development of Traditional Arts and Handicrafts. The policy also 
focusses on sanitation including contribution to the Swachh Bharat Kosh set up by the 
Central Government for the promotion of sanitation, contribution to Clean Ganga Fund 
set up by the Central Government for rejuvenation of river Ganga and also for 

  
 
The Board of Directors at the Board meeting held on 23rd October 2020, on the 
recommendation of the CSR Committee, approved a CSR spend of Rs. 4,890,337 for the 
Financial Year 2020-21, being 2% of average net profit of the Company in the last three 
Financial Years. The amount was spent on the following activities: 
 

a) Skill Development through vocational training of students at the School for 
Hearing and Visually Impaired, Dhalli, Mashobra, Shimla; 

b) Operation, Repair and Maintenance work at the School for Hearing and 
Visually Impaired, Dhalli, Mashobra, Shimla and 

c) Work done at the Model Children Home, Arki, Mashobra, Shimla (Home for 
the blind); 

d) Contribution to the PM cares fund for Covid-19 pandemic. 
 
The CSR Policy and the activities of the Company are available on the holding 
Company, EIH Limited website www.eihltd.com.  
 
2. Composition of the CSR Committee 
 
S.No. Name of Director Designation 

/nature of 
Directorship 

Number of 
meetings of 
CSR 
Committee 
held during 
the year 

Number of 
meetings of 
CSR 
Committee 
attended 
during the 
year 

1 Mr. Arjun Singh Oberoi Managing 
Director 

1 1 
2 Mr. Vikramjit Singh Oberoi Director 1 1 
3. Mr. Devesh Kumar Director - - 
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3. Provide the web-link where Composition of CSR committee, CSR Policy and 

CSR projects approved by the board are disclosed on the website of the 
company:   

 The Composition of the CSR Committee of the Company and the CSR projects 
approved by the Board are available on the holding Company EIH Limited website, 
www.eihlimited.com.  

 
4.  Provide the details of Impact assessment of CSR projects carried out in 

pursuance of sub-rule (3) of rule 8 of the Companies (Corporate Social 
responsibility Policy) Rules, 2014, if applicable (attach the report):    

 Not applicable as CSR spent is less than Rs. 10 crores. 
 
5.  Details of the amount available for set-off in pursuance of sub-rule (3) of rule 7 

of the Companies (Corporate Social responsibility Policy) Rules, 2014 and 
amount required for set off for the financial year, if any:  

 
S. 

No. 
Financial Year Amount available for set-

off from preceding 
financial years (in Rs) 

Amount required to be set-
off for the financial year, if 

any (in Rs) 
Not applicable 

 
6. Average Net Profit of the company as per Section 135(5): Rs. 244,516,82  
7.  (a) Two percent of average net profit of the company as per Section 135(5):           

Rs. 4,890,337 
 (b) Surplus arising out of the CSR projects or programmes or activities of the 

previous financial years:  Nil 
 (c) Amount required to be set off for the financial year, if any:  Nil 
 (d) Total CSR obligation for the financial year (7a+7b-7c): Rs. 4,890,337 

  
8.   (a) CSR amount spent or unspent for the financial year:  

 
Total 

Amount 
Spent for 

the 
Financial 
Year (in 

Rs.) 

Amount Unspent (in Rs.) 
Total Amount transferred 
to Unspent CSR Account 

as per Section 135(6) 
Amount transferred to any fund 

specified under Schedule VII as per 
second proviso to Section 135(5) 

Amount Date of 
transfer 

Name of the 
Fund 

Amount Date of 
transfer 

4,890,337 NIL NA NA NIL NA 
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 8. (b) Details of CSR amount spent against ongoing projects for the financial year: 
 

 
 
 
 

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) 
Sl. 
No. 

Name of the Project Item from 
the list of 

activities in 
Schedule VII 

to the Act 

Local area 
(Yes/No) 

Location of the 
project 

Project 
duration 

Amount 
allocated for 
the project  

(in Rs.) 

Amount 
spent in 

the current 
financial 

Year 
(in Rs.) 

Amount 
transferred to 
Unspent CSR 
Account for 

the project as 
per Section 

135(6) 
(in Rs.) 

Mode of 
Implementation - 
Direct (Yes/No) 

Mode of Implementation 
- Through Implementing 
Agency 

State District Name CSR Registration 
number 

1 Skill Development 
(vocational training) at 
the School for the 
Hearing and visually 
impaired at Village 
Dhalli, Mashobra, 
Shimla 

(ii)- 
Promoting 
Education 
including 
special 
education etc. 

Yes H.P          Shimla Continuous 2,030,337 2,030,337 NIL Yes NA 

2 Operational expenditure 
on the vocational 
training at the School 
for the Hearing and 
visually impaired at 
Village Dhalli, 
Mashobra, Shimla 

(ii)-
Promoting 
Education 
including 
special 
education etc. 

Yes H.P         Shimla  Continuous  3,00,000 3,00,000 NIL Yes NA 

3 Work at the Model 
Children Home, Arki, 
Mashobra (Home for 
the blind.) 

(ii)-
Promoting 
Education 
including 
special 
education etc. 

Yes H.P.        Shimla  Continuous 2,360,000 2,360,000 NIL Yes NA 

4 Contribution to the PM 
cares fund for Covid-19 
pandemic 

viii- 
Contribution 
to PM Cares 
fund 

No   Not Applicable Not 
Applicable 

2,00,000 2,00,000 NIL Yes  NA 

 Total     4,890,337 4,890,337 NIL   
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8.  (c) Details of CSR amount spent against other than ongoing projects for the 
financial year: 

 
(d) Amount spent in Administrative Overheads: NIL 
  (e) Amount spent on Impact Assessment, if applicable: Not applicable. 

 
 (f) Total amount spent for the Financial Year (8b+8c+8d+8e): Rs.4,890,337 

 
 (g) Excess amount for set-off, if any: Nil 

S. No. Particulars Amount  
(in Rs.) 

(i) Two percent of average net profit of the company as per section 135(5)  
(ii) Total amount spent for the Financial Year  
(iii) Excess amount spent for the financial year [(ii)-(i)]  

(1) (2) (3) (4) (5) (6) (7) (8)
Sl. 
No. 

Name of 
the Project 

Item from 
the list of 

activities in 
Schedule 
VII to the 

Act 

Local area 
(Yes/No) 

Location of the 
project 

Amount 
spent for 

the project 
(in Rs.) 

Mode of 
Implementation - 
Direct (Yes/No) 

Mode of Implementation 
- Through Implementing 
Agency 

State District Name CSR 
Registration 

number 
        
    NOT 

APPLICABLE 
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(iv) Surplus arising out of the CSR projects or programmes or activities of the previous financial years, 
if any  

(v) Amount available for set off in succeeding financial years [(iii)-(iv)]  
 

9.  (a) Details of Unspent CSR amount for the preceding three financial years:    
                                                                              
 

S. No. Preceding 
Financial Year 

Amount transferred 
to Unspent CSR 
Account under 
section 135 (6) 

(in Rs.) 

Amount spent 
in the 

reporting 
Financial Year 

(in Rs.) 

Amount transferred to any fund 
specified under Schedule VII as per 

section 135(6), if any 
Amount 

remaining to be 
spent in 

succeeding 
financial years 

(in Rs.) 
Name of 
the Fund 

Amount (in 
Rs.) 

Date of 
transfer 

   NIL     
 Total       

 
 (b) Details of CSR amount spent in the financial year for ongoing projects of  

the preceding financial year(s): 
 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 
S. 

No. 
Project 

ID 
Name of 

the 
Project 

Financial Year 
in which the 
project was 
commenced 

 

Project 
duration 

Total 
amount 

allocated 
for the 

project (in 
Rs.) 

Amount 
spent on the 

project in 
the 

reporting 
Financial 

Year 
(in Rs) 

Cumulative 
amount spent 
at the end of 

reporting 
Financial Year 

(in Rs.) 

Status of the 
project - 

Completed 
/Ongoing 

    NIL     
 Total        
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10.  In case of creation or acquisition of capital asset, furnish the details relating to 

the asset so created or acquired through CSR spent in the financial year: 
(Asset-wise details) 
 (a) Date of creation or acquisition of the capital asset(s): N.A. 
(b) Amount of CSR spent for creation or acquisition of capital asset: N.A. (c) Details of the entity or public authority or beneficiary under whose name such 

capital asset is registered, their address etc.: N.A. (d) Provide details of the capital asset(s) created or acquired (including complete 
address and location of the capital asset): N.A. 

 
11. Specify the reason(s), if the company has failed to spend two per cent of the 

average net profit as per Section 135(5):   
         The Company has fully spent the two percent of the average net profit as per 

Section 135(5) in the Financial Year 2020-21. 
            
                                                                             For and on behalf of the Board 
 
        
Place:     Shimla         
Dated:    23rd April 2021                     Arjun Singh Oberoi                        T.K. Sibal     
                                                  Managing Director                         Director  
               
































































































































