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DIRECTORS’ REPORT 

 

The Members  

Mumtaz Hotels Limited 

 

The Board presents its Thirty Second Annual Report together with the Audited 

Financial Statement and the Auditor’s Report in respect of the Financial Year ended on 

31st March 2022. 

 

Financial Highlights 

 

The Financial Highlights of the year under review as compared to the previous year are 

given below: 

 

PARTICULARS Rupees (in million) 

2021-22 2020-21 

Total Revenue 

 

471.55 188.46 

Earnings before Interest, Depreciation and 

Amortization, Taxes and Exceptional Items (EBIDTA) 

95.34 (64.92) 

Finance Costs 

 

0.03 0.06 

Depreciation 

 

38.13 34.32 

Profit before Tax 

 

57.18 (99.30) 

Current Tax 

 

0.61 14.00 

Deferred Tax 

 

15.40 (22.84) 

Profit/ (loss) after Tax 

 

41.17 (90.46) 

Other Comprehensive Income/(Loss), net of tax 

 

0.98 0.22 

Total Comprehensive Income  

 

42.15 (90.24) 

Profit/ (Loss)  Brought forward from earlier years 

 

821.14 911.38 

Profit/ Loss Carried Over 

 

863.29 821.14 

 

Performance 

 

The performance of the Company was affected due to the outbreak second and third 

waves of the Covid-19 pandemic during the Financial Year. The lockdown imposed by 

the Central and State Governments as well other countries globally and consequent 

travel restrictions to avoid spread of the Covid-19 pandemic had an impact on almost 
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all business from corporate, leisure, MICE and direct business, all of which were 

severely impacted. The hospitality industry, in general has been severely impacted in 

terms of occupancy, ARR, RevPAR, turnover and profitability, resulting from the 

Covid-19 Pandemic. Due to travel bans by several countries foreign travellers coming 

to India has become almost negligible. This has severely impacted the hotel industry in 

general in the Financial Year 2021-22 and especially the Company, as major revenue 

source of the Company is from Foreign Travellers visiting Agra. The total revenue 

earned for the year was mainly due to occupancy by the domestic travellers. However, 

with India’s very successful vaccination drive that resulted in Covid-19 infection 

declining, the domestic travel and marketing and sales initiative taken by the Hotels to 

boost occupancies resulted in strong performance by the Company for the Financial 

Year. 

 

A note on the impact of Covid-19 on the Company’s operations is given in Note No.47 

of the Notes to the Accounts. 

 

The Company and the Hotel have taken various initiatives to protect the health and 

safety of guests and employees. All precautions as per the World Health Organization 

guidelines and directions of the Central and State Governments have been implemented 

and are being strictly adhered to including to the following steps: 

 

 All public areas such as restaurants, SPA, Gym, swimming pool etc. made non-

operational on state directives; 

 Temperature measuring devices provided at the hotel for continuous monitoring of 

guests and employees; 

 General Manager of the hotel is in continuous touch with local health officials for 

implementation of necessary guidelines. 

 All the staff are fully vaccinated.  

 

Renovation of the Hotel 

 

53 guest rooms were refurbished between 11th April 2019 to 01st October, 2019 along 

with the all-day dining restaurant Bellevue and main kitchen. The restaurant became 

operational from 10th December, 2019. 

 

The renovation work that was planned for the summer of 2020 commenced in the 

month of July, post the lifting of the first lockdown. The Hotel remained closed for 

this work and reopened on 11th October 2020 after the work in the guest areas was 

completed. The renovation of lockers, cafeteria, linen room and back of the house 

corridors was also completed. 

 

Gas Generators have been installed and commissioned in November 2021. 

 

The renovation of the balance 49 rooms started in April 2021 and was completed on 

10th November 2021. During this phase the chillers were also replaced and 

commissioned. 
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The restoration of the stone by the poolside is being carried out currently.  

 

Work planned for the summer of 2022 –  

 

 Main LT Panel replacement  

 Main HT Panel replacement 

 Chilled & Condenser water system (Including pumps, Pot strainer, etc) and 

Header lines.  

 Upgradation of Sewage Treatment Plant (STP) 

 Heat pumps for Space heating and Hot water 

 5th Floor Suite Room And Corridor 

 Stone Rectification Work - Guest Room Corridor   

 Renovation of Team accomodation 

 

The above works are expected to be completed by the 31st December 2022. 

 

Tirupati Project 

 

The State Investment Promotional Committee and the Tourism and Culture 

Department, Government of Andhra Pradesh had approved the Company’s proposal for 

constructing and operating a five-star hotel/resort in Tirupati on 20 acres of leasehold 

land on the foot hill of the temple. The lease of land will be for 94 years including the 

period of construction of 4 years for the hotel. The Company will build and operate a 

100 room hotel in the first phase by 2026 and 25 room in the second phase in 2030 

under the brand “Trident”. Total investment by the Company in the project would be 

Rs.150 crore. The project cost will be funded through mix of debt and available free 

reserves of the Company.  

 

Dividend 

 

The Board of Directors have not recommend any dividend to the shareholders for the 

Financial Year 2021-22. 

 

Directors’ Responsibility Statement 

 

In accordance with the provisions of Section 134 (5) of the Companies Act, 2013 (“the 

Act”), and based on representations from the Management, the Board states that: 

 

a) in preparing of the annual accounts, applicable Accounting Standards have been 

followed and there are no material departures; 

 

b) the directors have selected such accounting policies and applied them 

consistently and made judgements and estimates that are reasonable and prudent, 

so as to give a true and fair view of the state of affairs of the Company as at the 

end of the Financial Year and of the profit of the Company for that period; 
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c) the directors, to the best of their knowledge and ability, have taken proper and 

sufficient care in maintaining adequate accounting records in accordance with 

the provisions of the Act and for safeguarding the assets of the Company and for 

preventing and detecting fraud and other irregularities; 

 

d) the directors have prepared the Annual Accounts of the Company on a “going 

concern” basis; and 

 

e) the directors have devised proper systems to ensure compliance with the 

provisions of all applicable laws and that such systems were adequate and 

operating effectively. 

 

Directors 

 

Mr. Prithvi Raj Singh Oberoi (DIN:00051894), Mr. Manish Goyal (DIN: 00059182) 

and Mr. Arjun Singh Oberoi (DIN: 00052106) were due for retirement by rotation at 

the ensuing Annual General Meeting.  Mr. Prithvi Raj Singh Oberoi has shown his 

unwillingness to be reappointed as Director, according, Mr. Tej Kumar Sibal (DIN: 

00038992) will retire by rotation.  Mr. Manish Goyal (DIN: 00059182), Mr. Arjun 

Singh Oberoi (DIN: 00052106) and Mr. T.K. Sibal (DIN: 00038992), being eligible, 

offer themselves for re-appointment. The Directors recommend re-appointment of  Mr. 

Manish Goyal, Mr. Arjun Singh Oberoi and Mr. Tej Kumar Sibal, as Directors on the 

Board, liable to retire by rotation. 

 

The Board placed on record its deep appreciation and gratitude to the contribution 
made and guidance provided by Mr. Prithviraj Singh Oberoi during his tenure as a 
Chairperson of the Board of Directors.  
 

Key Managerial Personnel 

 

Mr. Lalit Kumar Sharma was appointed as the Company Secretary of the Company, in 

place of Mr. S.N. Sridhar at the Board Meeting held on 21st October 2021. Mr. S.N. 

Sridhar relinquished the office of the Company Secretary of the Company with effect 

from 1st September 2021. 

 

Board Meeting 

 

During the year, the Company held four Board Meetings on 23rd April 2021, 22nd July 

2021, 21st October 2021 and 20th January 2022. All the Board meetings were held 

through video conferencing as per the circulars issued by the Government of India, 

Ministry of Corporate Affairs due to Covid-19 pandemic outbreak in the entire 

Financial Year 2021-22.  

 

The attendance of the Directors in the Board meetings are as under: 

Name of  the Director      No. of Meetings attended 

Mr. Prithvi Raj Singh Oberoi  1 

Mr. Shivy Bhasin 4 
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Mr. Tej Kumar Sibal 4 

Mr. Manish Goyal 4 

Mr. Vikramjit Singh Oberoi 4 

Mr. Arjun Singh Oberoi 3 

Mr. Rajkumar Kataria 4 

Mr. Sandeep Kumar Barasia 3 

Mr. Manav Goyal 3 

Dr. Chhavi Rajawat 4 

 

Audit Committee/Nomination and Remuneration Committee 

 

The Company is a Joint Venture between EIH Ltd and GB Group. Therefore, during 

the year under review, the Company is not required to comply with the provisions 

relating to Audit Committee (Section 177) and Nomination and Remuneration 

Committee (Section 178) pursuant to Rule 6 of the Companies (Meetings of the Board 

and its Powers) Rules, 2014 read with Rule 4 of the Companies (Appointment and 

Qualification of Directors) Rules, 2014 as amended by Companies (Appointment and 

Qualification of Directors) Amendment Rules, 2017. 

 

Independent Directors and their Meeting 

 

The Company is a Joint Venture between EIH Ltd and GB Group. Therefore, in 

accordance with Section 149(4) of the Act read with Rule 4 of the Companies 

(Appointment and Qualification of Directors) Rules, 2014 as amended by Companies 

(Appointment and Qualification of Directors) Amendment Rules, 2017, the Company 

is not required to appoint Independent Directors. Therefore,  the requirement of holding 

at least one meeting of the Independent Directors in a year pursuant to Schedule V of 

the Act is also not applicable.  

 

Corporate Social Responsibility 

 

In accordance with Section 135 of the Act and Companies (Corporate Social 

Responsibility Policy) Rules, 2014, the CSR Policy formulated by the Company in the 

Financial Year 2014-15 can be accessed on the holding Company’s website, 

www.eihltd.com. 

 

The Annual Report on Corporate Social Responsibility activities for the Financial Year 

2021-22 is attached as Annexure and forms part of this report.  

 

Company’s Policy on Directors’ Appointment and Remuneration  

 

The Company is not covered under sub-section (1) of Section 178 of the Act, being a 

Joint Venture Company. Therefore, the requirement of clause (e) of sub-section 3 of 

Section 134 does not apply to the Company.  

 

  

http://www.eihltd.com/
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Risk Management 

 

The Company is a subsidiary of EIH Limited. EIH Ltd has in place a comprehensive 

Risk Management policy, procedure and Risk Committee which is being followed by 

the Company’s hotel, The Oberoi Amarvilas and the Company. The risk, if any, on the 

Company and the Company’s hotel is monitored periodically and reported to the Board. 

 

Energy Conservation Measures 

 

The Company has continued focussed energy conservation efforts during the year. 

Major actions taken during the year include installation of energy efficient chillers, 

installation of energy efficient pumps, replacement of insulation on hot & chilled water 

pipes, replacement of guest room window with double glazed window, replacement of 

fluorescent lamps with LED lamps and replacement of TFA with heat recovery. 

 

Furthermore, conservation measures in form of tight operational control of Kitchen and 

Laundry equipment were also taken. Major plant and machinery like elevators, chillers, 

boilers, ventilation equipment, etc. were operated with adaptive control in relation to 

occupancy and ambient weather conditions.  

 

Some of the action planned for coming year are installation of additional heat recovery 

units, heat pumps for domestic water heating, installation of demand control system for 

ventilation units and installation of solar power plant. 

 

With various energy conservation measures taken in FY 2021-22, your Company was 

able to reduce its overall absolute energy consumption by about 28% in comparison to 

FY 2019-20. These energy savings have resulted in reduction of carbon dioxide 

emissions by about 803 metric tonnes in comparison to FY 2019-20. 

 

Foreign Exchange Earnings and outgo 

 
Foreign Exchange earnings during the year amounted to Rs. 50.85 million as compared to 

Rs. 10.38 million in the previous year. The outflow of foreign exchange during the year 

was Rs. 11.20 million as compared to Rs. 3.69 million in the previous year. 

 

Secretarial Standards 

 

During the year, the Company has complied with the applicable Secretarial Standards. 

 

Auditors 

 

At the 27th Annual General Meeting of the Company held in year 2017, the Members 

had approved the appointment of M/s Deloitte Haskins & Sells LLP, Chartered 

Accountants (FRN 117366W/W-100018) as the Statutory Auditors of the Company to 

hold office for 5 (five) consecutive years from the conclusion of the 27th Annual General 

Meeting till the conclusion of the 32nd Annual General Meeting. 

 



Mumtaz - DR 2022 
 

7 
 

Classification | Internal 

Classification | Internal 

The Board at its meeting held on 25th  April 2022, have unanimously recommended to 

the Shareholders appointment of M/s. Deloitte, Haskins & Sells LLP, Chartered 

Accountants, (FRN 117366 W/W 100018) (“Deloitte”) as the Statutory Auditors of the 

Company to hold office for another term of 5 (five) consecutive years from the 

conclusion of the 32nd Annual General Meeting scheduled to be held in the year 2022 

till the conclusion of the 37th  Annual General Meeting to be held in the year 2027.  

 

Deloitte have given a written consent to the Company for re-appointment as Auditors. 

They have also given a certificate that they satisfy the criteria prescribed in Section 141 

of the Act and the appointment, if made, shall be in accordance with the conditions laid 

down under the Act and Rules. 

 

Auditor’s Report 

 

The Auditor’s Report does not contain any observation, qualification, or adverse remark 

for the Board to comment. 

 

Cost Records 

 

Company is not required to maintain cost records in accordance with Section 148 of the 

Act read with Rule 3 of the Companies (Cost Record and Audit) Rules, 2014 as the 

services of the Company are not covered under the said rules. 

 

Significant and Material orders, if any 

 

During the year, there are no significant and material orders passed by the regulators or 

courts or tribunals impacting the going concern status and the Company’s operation in 

future. 

 

Prevention of Sexual Harassment at Work Place 

 

During the year, there was no complaint of sexual harassment at work place. The 

Company has complied with the provisions relating to the constitution of Internal 

Complaints Committee (ICC) under the Sexual Harassment of Women at the 

Workplace (Prevention, Prohibition and Redressal) Act, 2013 and filed necessary 

returns under the Act. 

 

Related Party Transactions 

 

The contracts, arrangements or transactions with related parties are in the ordinary 

course of business and are at arm’s length. There are no material contracts, 

arrangements or transactions entered into by the Company with its Related Parties, 

required to be reported in the prescribed form in terms of Section 188 of the Act read 

with Rule 8(2) of the Companies (Accounts) Rules, 2014. The Related Party 

Transactions entered during the year are given in Note no. 37(b) of the financial 

statement. 
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Internal Financial Controls 

 

The Company has put in place adequate Internal Financial Control systems 

commensurate with the size and operations of the business. 

 

Annual Return 

 

In accordance with Section 92(3) of the Companies Act, 2013 read with rules made 

thereunder, the Annual Return of the Company in Form MGT-7 has been placed on the 

website of the holding company, www.eihltd.com.       

 

Loans, Guarantees or investments 

 

During the year, the Company has not given any loan or guarantee and have not made 

any investments. 

 

Deposits 

 

During the year, the Company has not accepted any deposits. 

 

 Secretarial Audit 

 

The Secretarial Audit of the records of the Company was conducted by a Practicing 

Company Secretary. The Report submitted by the Practicing Company Secretary does 

not contain any qualification, reservation or adverse remark. The Secretarial Audit 

Report is annexed and forms part of this Report. 

 

Internal Audit and Vigil Mechanism 

 

The requirement for appointment of an Internal Auditor is not applicable to the 

Company under the Act. The requirement for establishment of a Vigil Mechanism as 

required under Section 177 of the Act read with Rule 7 (1) of the Companies (Meetings 

of the Board) Rules, 2014 is also not applicable to the Company. 

 

 

Subsidiaries, Associates and Joint Ventures 

 

The Company does not have any Subsidiary, Associate or Joint Venture Company. 

 

Director/KMP Remuneration 

 

Directors of the Company are not paid any remuneration except sitting fee for each 

meeting of the Board or Committee thereof. The Managing Director, Chief Financial 

Officer and Company Secretary do not draw any remuneration from the Company. 

http://www.eihltd.com/




 

P a g e  1 | 6 
 

 
 

ANNEXURE  I  
 
1. Brief outline on CSR Policy of the Company 
 
The CSR Policy focus on addressing the critical social, economic and educational needs 
of the marginalized under-privileged children of the society and primary health care 

energies to orphan and homeless children and care for their educational, nutritional, 
health and psychological development needs and primary health care for the elderly 
population and Disaster management, including relief, rehabilitation and reconstruction 
activities. The policy also focusses on sanitation including contribution to the Swachh 
Bharat Kosh set up by the Central Government for the promotion of sanitation, 
contribution to Clean Ganga Fund set up by the Central Government for rejuvenation of 
river Ganga and also for   
 
The Board of Directors at the Board meeting held on 23rd April 2021, on the 
recommendation of the CSR Committee, approved a CSR spend of Rs. 52,17,952 for the 
Financial Year 2021-22, being 2% of average net profit of the Company in the last three 
Financial Years. The amount was spent on the following activities: 
 

a) 
and needy through Help Age India; 

b) Promoting education for the underprivileged children by developing schools in and 
around Agra through Save the Children Foundation; 

 
The CSR Policy and the activities of the Company are available on the holding 
Company, EIH Limited website www.eihltd.com.  
 
2. Composition of the CSR Committee 
 
S.No. Name of Director Designation 

/nature of 
Directorship 

Number of 
meetings of 
CSR 
Committee 
held during 
the year 

Number of 
meetings of 
CSR 
Committee 
attended 
during the 
year 

1 Mr. Arjun Singh Oberoi Director 2 2 
2 Mr. Vikramjit Singh Oberoi Director 2 2 
3. Mr. Manish Goyal Managing 

Director 
2 2 

4. Mr. Raj Kumar Kataria Director 2 2 
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3. Provide the web-link where Composition of CSR committee, CSR Policy and 

CSR projects approved by the board are disclosed on the website of the 
company: 

  
 The Composition of the CSR Committee of the Company and the CSR projects 

approved by the Board are available on the holding Company EIH Limited website, 
www.eihltd.com.  

 
4.  Provide the details of Impact assessment of CSR projects carried out in 

pursuance of sub-rule (3) of rule 8 of the Companies (Corporate Social 
responsibility Policy) Rules, 2014, if applicable (attach the report):  

  
 Not applicable as CSR spent is less than Rs. 10 crores. 
 
5.  Details of the amount available for set-off in pursuance of sub-rule (3) of rule 7 

of the Companies (Corporate Social responsibility Policy) Rules, 2014 and 
amount required for set off for the financial year, if any:  

 
S. 

No. 
Financial Year Amount available for set-

off from preceding 
financial years (in Rs) 

Amount required to be set-
off for the financial year, if 

any (in Rs) 
Not applicable 

 
6. Average Net Profit of the company as per Section 135(5): Rs. 26,08,97,608  

 
7.  (a) Two percent of average net profit of the company as per Section 135(5):           

Rs. 52,17,952 
 
(b) Surplus arising out of the CSR projects or programmes or activities of the 

previous financial years:  Nil 
 
(c) Amount required to be set off for the financial year, if any:  Nil 
 
(d) Total CSR obligation for the financial year (7a+7b-7c): Rs. 52,17,952 

  
8.   (a) CSR amount spent or unspent for the financial year: 
 

 
Total 

Amount 
Spent for 

the 
Financial 
Year (in 

Rs.) 

Amount Unspent (in Rs.) 
Total Amount transferred 
to Unspent CSR Account 

as per Section 135(6) 

Amount transferred to any fund 
specified under Schedule VII as per 

second proviso to Section 135(5) 
Amount Date of 

transfer 
Name of the 

Fund 
Amount Date of 

transfer 

52,17,952 NIL NA NA NIL NA 

 



 8. (b) Details of CSR amount spent against ongoing projects for the Financial Year: 
 

 
 
 
 
 
 



 
8.  (c) Details of CSR amount spent against other than ongoing projects for the 

financial year:  

 
(d) Amount spent in Administrative Overheads: NIL 
 

 (e) Amount spent on Impact Assessment, if applicable: Not applicable. 
 

 (f) Total amount spent for the Financial Year (8b+8c+8d+8e): Rs. 52,17,952 
 

 (g) Excess amount for set-off, if any: Nil 
S. No. Particulars Amount  

(in Rs.) 
(i) Two percent of average net profit of the company as per section 135(5)  
(ii) Total amount spent for the Financial Year  
(iii) Excess amount spent for the financial year [(ii)-(i)]  

(1) (2) (3) (4) (5) (6) (7) (8) 
Sl. 
No. 

Name of 
the Project 

Item from 
the list of 

activities in 
Schedule 
VII to the 

Act 

Local area 
(Yes/No) 

Location of the 
project 

Amount spent for 
the project 

(in Rs.) 

Mode of 
Implementation 

- Direct 
(Yes/No) 

Mode of Implementation 
- Through Implementing 
Agency 

State District Name CSR 
Registration 

number 

       



(iv) Surplus arising out of the CSR projects or programmes or activities of the previous financial years, 
if any 

 

(v) Amount available for set off in succeeding financial years [(iii)-(iv)]  
 

9.  (a) Details of Unspent CSR amount for the preceding three financial years:    
                                                                              
 

S. No. Preceding 
Financial Year 

Amount transferred 
to Unspent CSR 
Account under 
section 135 (6) 

(in Rs.) 

Amount spent 
in the 

reporting 
Financial Year 

(in Rs.) 

Amount transferred to any fund 
specified under Schedule VII as per 

section 135(6), if any 

Amount 
remaining to be 

spent in 
succeeding 

financial years 
(in Rs.) 

Name of 
the Fund 

Amount (in 
Rs.) 

Date of 
transfer 

   NIL     
 Total       

 
 (b) Details of CSR amount spent in the financial year for ongoing projects of  

the preceding financial year(s): 
 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 
S. 

No. 
Project 

ID 
Name of 

the 
Project 

Financial Year 
in which the 
project was 
commenced 

 

Project 
duration 

Total 
amount 

allocated 
for the 

project (in 
Rs.) 

Amount 
spent on the 

project in 
the 

reporting 
Financial 

Year 
(in Rs) 

Cumulative 
amount spent 
at the end of 

reporting 
Financial Year 

(in Rs.) 

Status of the 
project - 

Completed 
/Ongoing 

    NIL     
 Total        
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10.  In case of creation or acquisition of capital asset, furnish the details relating to 

the asset so created or acquired through CSR spent in the financial year: 
(Asset-wise details) 
 
(a) Date of creation or acquisition of the capital asset(s): N.A. 
(b) Amount of CSR spent for creation or acquisition of capital asset: N.A. 
(c) Details of the entity or public authority or beneficiary under whose name such 

capital asset is registered, their address etc.: N.A. 
(d) Provide details of the capital asset(s) created or acquired (including complete 

address and location of the capital asset): N.A. 
 
11. Specify the reason(s), if the company has failed to spend two per cent of the 

average net profit as per Section 135(5):  
 
         The Company has fully spent the two percent of the average net profit as per 

Section 135(5) in the Financial Year 2021-22. 
            
                                                                             For and on behalf of the Board 
 
        
Place:     New Delhi        
Dated:    25th April 2022                      Manish Goyal              Vikramjit Singh Oberoi     
                                                  Managing Director  Director                 



S.No. Name of the Employee
Age 
(Yrs)

Designation/Nature of Duties
Nature of 

Empolyement

Gross 
Remuneration 

Rs.
Qualification(s)

Experience in 
Years

Date of 
Commencement 
of Employment

Particulars of previous employment

1 Vishal Pathak 46 General Manager Service 91,68,805        Hotel Management from Oberoi Center for Learning and Development (OCLD) 21 27.08.2018 EIH Associated Hotels Limited 

2 Paritosh Kumar Pandey 46 Project Manager Service 42,66,286        Diploma in Civil Engineering 25 15.04.2019 EIH Limited 

3 Sabina Achat Yadava 44 Executive Housekeeper Service 34,80,648        Hotel Management from Oberoi Center for Learning and Development (OCLD) 20 01.06.2014 Golden Jublee Hotels Limited

4 Arjun Singh Yadava 45 Executive Chef Service 34,36,877        Hotel Management from Oberoi Center for Learning and Development (OCLD) 21 15.05.2014 Golden Jublee Hotels Limited

5 Niraj Kumar Tanwar 45 Financial Controller Service 32,41,101        M.B.A (Banking and Finance), PGDM (Finance) and B COM 21 01.03.2001
Aseem Detergents Private 
Limited

6 Sanjay Mittal 54 Senior Manager - MEP Service 29,73,943        AMIE Electrical Engineering 34 15.04.2019 EIH Limited 

7 Dharmendra Pal Singh 48 Horticulturist Service 29,07,052        M.Sc Agriculture 24 23.04.2007 Jaiprakash Associate Limited

8 Prachi Sati 41 Rooms Division Manager Service 27,92,579        Bachelors from Institute of Hotel Management Pusa, Delhi 18 01.08.2014  EIH Associated Hotels Limited 

9 Sanjay Goyal 48 Chief Engineer Service 25,25,826        Bachelor in Electrical 22 02.03.2020 Westin, Kolkatta

10 Nikhil Kher 44 Food and Beverage Manager Service 22,39,261        Dimploma in Hotel Management, from Institute of Hotel Management, Chennai 22 06.01.2014 Anya Hotel and Resorts, Gurgaon 

For and on behalf of the Board

Place: Delhi Vikramjit Singh Oberoi
Date: 25 April, 2022     Director

Manish Goyal
Managing Director

MUMTAZ HOTELS LIMITED 
Details of Remuneration of Managerial Personnel pursuant to Rule 5(2) of Companies' Appointment and Managerial Personnel Rules, 2014

Forming part of the Directors' Report for the Year ended 31st March, 2021

Statement of Disclosure of Remuneration under Section 197 of Companies Act, 2013 and Rule 5(2)
of Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014

List of the Top Ten Employees of the Company, in terms of Remuneration drawn during the the Financial Year 2021-22

No employee listed above holds by himself / herself or along with his / her spouse and dependent children 2% or more of the Equity Shares of the Company
























































































































